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In Memoriam 
During the year we were saddened by the passing of five individuals 
who have served our community. The Board of Selectmen dedicate 

this Annual Town Report in their memory. 
 

Mary E. Ames 
 

Mendon Police Officer 
Mendon Senior Center Van Driver 

Mendon Election Worker 
Mendon Senior Citizen of the Year 

 
Paul A. Doucette 

 
Mendon Town Forest Committee Member 

Mendon Senior Center Volunteer 
Mendon Historical Society Member 

 
Diane K. Rice 

 
Mendon Senior Center Volunteer 

 
Pauline A. Tetreault 

 
Mendon Fire Department Womens’ Auxiliary Member 

 
Marilyn K. Walton 

 
Mendon Senior Center Volunteer 
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TOWN OF MENDON 
BOARD OF SELECTMEN 

Mendon Town Hall 
20 Main Street 

Mendon, Massachusetts 01756 
Telephone: (508) 473-2312 

Fax: (508) 478-8241 
bosadmin@mendonma.gov 

 
 
Mark W. Reil Jr., Chairman 
Christopher Burke 
 
 

 
 
 

The Board of Selectmen Chairman Mark W. Reil Jr., Christopher Burke and Richard W. 
Schofield Jr., Town Administrator Kimberly Newman, and our Executive Assistant Laura St. 
John-Dupuis worked diligently to continue to move our town government in a positive, 
professional direction. 
 
The Town of Mendon has a long, proud history of valuing our Public Safety services. After 
receiving approval from our residents for funding for a new police station in 2017, the Police 
Station Building Committee worked diligently to finalize plans and solicit bids for the new station. 
In November 2018, additional funding was secured, and the contract was awarded to Tower 
Construction. The ground-breaking ceremony for the construction was held March 29, 2019. 
We look forward to seeing the new station progress over the next year.  Above all, we look 
forward to seeing our valued police force housed in a facility worthy of the department and the 
addition of an asset to our community that can also be utilized by the public.  
 
Challenges with our Fire Department have been a key focus over the past few years.  This year 
the Board of Selectmen were required to address fundamental issues with the operations of the 
department. In a search for solutions, the Board considered many ideas including; requesting 
proposals from surrounding communities to provide shared services, and also contracting with 
a professional agency to continue our search for a Fire Chief. Through a long period of 
considerations and negotiations, the Board was able to recruit an experienced Fire Chief to help 
the Town navigate our Fire issues.   We hired Chief William Kessler in December. Chief Kessler 
has shown a record of professionalism and is the visionary leader we need to guide our fire 
services to the level that our community needs and deserves. 
 
The Board of Selectmen continues to focus on the need to expand our commercial tax base 
through economic development. This is a recurring theme and will continue to be a topic of 
discussion for years to come. The important aspect of commercial development is to do so in a 
responsible way that will provide additional services to the community while not altering our 
towns’ character. 
 
We look forward to continuing our success on behalf of the people of Mendon and are honored 
to be able to serve the community we all love.  
 
Respectfully Submitted, 
 

 
Mark W. Reil, Jr., Chairman 
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BLACKSTONE VALLEY VOCATIONAL REGIONAL SCHOOL DISTRICT 

TOWN RATIO SALARY LISTING FOR FY2018 

Kindly note that Blackstone Valley Technical High School teaching staff, unlike 

traditional high schools, are responsible for a 195 day school year. 

Additionally, included with this listing are full year Administrators and 

Support Staff who work 260 days a year. 

Mendon Share 

Last Name First Name Base Salary .07091 

Al-Haza Khalid $ 91,109.00 $ 6,460.54 

Allain-Paul Courtney $ 68,454.00 $ 4,854.07 

Allen Craig $ 86,182.00 $ 6,111.17 

Antonelli Jennifer $ 53,242.00 $ 3,775.39 

Auger Barbara $ 26,636.11 $ 1,888.77 

Aukstikalnis James $ 88,527.00 $ 6,277.45 

Bates Christine $ 78,498.00 $ 5,566.29 

Beaudreau David $ 74,435.00 $ 5,278.19 

Beauregard Victoria $ 61,768.20 $ 4,379.98 

Belland Thomas $ 113,835.50 $ 8,072.08 

Bertrand Benjamin $ 54,908.00 $ 3,893.53 

Bird James $ 94,114.00 $ 6,673.62 

Bisceglia Shayne $ 50,559.60 $ 3,585.18 

Boisvert Russell $ 49,317.96 $ 3,497.14 

Booker Aaron $ 70,000.00 $ 4,963.70 

Boynton Courtney $ 56,425.74 $ 4,001.15 

Brochu James $ 106,466.78 $ 7,549.56 

Burke John $ 63,855.00 $ 4,527.96 

Caligaris Steven $ 88,527.00 $ 6,277.45 

Cann Danielle $ 71,177.00 $ 5,047.16 

Chan Ting-pak $ 68,264.04 $ 4,840.60 

Cirignano George $ 37,945.28 $ 2,690.70 

Collamati Joseph $ 32,320.60 $ 2,291.85 

Collard Cynthia $ 88,527.00 $ 6,277.45 

Collins Timothy $ 68,328.00 $ 4,845.14 

Colanero Anne-Marie $ 47,577.24 $ 3,373.70 

Conley Mark $ 49,577.32 $ 3,515.53 

Connors Matthew $ 94,114.00 $ 6,673.62 

Coonan Barry $ 94,114.00 $ 6,673.62 

Corda Rebecca $ 56,568.42 $ 4,011.27 

Corriveau Joseph $ 78,498.00 $ 5,566.29 

Coulombe Gina $ 5,561.54 $ 394.37 

Creely George $ 94,114.00 $ 6,673.62 

Cunningham Katie $ 47,828.80 $ 3,391.54 

D'Amico LouAnn $ 67,220.92 $ 4,766.64 
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Mendon-Upton Regional School District 

Administrator’s Report 

H.P. Clough Elementary School 

 

H.P. Clough Elementary School’s Mission Statement is: “We, at H.P. Clough Elementary School 

are committed to working collaboratively with students, parents and the community to create a 

trusting and caring environment where excellence is achieved through high quality, research based 

instruction that is focused on the unique needs of each child.  Exemplary teaching and a high 

quality curriculum equip our students with the skills to create solutions for a rapidly changing, 

technologically rich, and culturally diverse world.” 

 

The faculty at Clough continue to motivate and inspire their students through instruction and in 

focusing on student interests, passions and varied learning styles. Some examples of this were 

done through Makerspace and Project Based Learning such as the Third Grade Olympics, students 

designing their own restaurants, cooking, robotics, building and creating games, student-led 

conferences, reading incentive contests and book reviews by students in grades K-4.  This year we 

were able to fulfill a dream of the School Principal Janice Gallagher to inspire outside learning 

through building an outdoor learning classroom where students can learn under the clouds of 

inspiration.  This came to fruition thanks to the generosity of the PTO, parent Gary Giuffrida who 

built the classroom, and several local business who donated material.  

  

Technology plays a vital role in the delivery of education to our students. Be it woven into the 

daily classroom curriculum, weekly technology-based classes with our technology specialist, or 

offered as an Enrichment class. Students have daily exposure to the use of iPads and or, laptops, 

to explore a variety of applications. Students K - 4 are also taught an in-depth unit revolving around 

Internet Safety and an understanding of their digital footprint. Computer programming and coding 

are also being taught to students. These are very important skills for our students to be exposed to 

in order to prepare them for the IT market which is growing more rapidly year after year. All 

classrooms are outfitted with interactive SMART boards which support and enhance each of the 

curriculum areas, literacy, math, science and social studies. We are most fortunate that our 

dedicated, tech-driven staff is provided with many on and off-site professional development 

opportunities which regularly expose them to new ways to use purposeful technology in each of 

their educational settings. These new tools, applications, and technology-infused methods of 

teaching, enhance student learning and effectively enrich the lives of each and every child’s 

learning experience. 

 

Clough Elementary School incorporates a full inclusion model with special education teachers, a 

reading specialist, and RtI (Response to Intervention) support staff working directly in the 

classrooms to help support students. RtI is a general education multi-tiered approach designed to 

maximize student achievement, address the needs of struggling learners, and to reduce behavior 

problems. With RtI, staff identifies students at risk and those students who are ready to be 

challenged, monitor student progress, provide evidence-based interventions and adjust the 

intensity and nature of those interventions depending on a student’s responsiveness, and identify 

students with learning disabilities or other disabilities.   

 



The School Counseling Program offers both individual and small group counseling sessions for 

our students. Small counseling groups give students a chance to belong, a chance to express 

themselves, and a chance to benefit from the support of group members while learning essential 

social/emotional skills. Throughout the year, the school counselor organizes programs to help 

Clough families in financial need. In collaboration with St. Gabriel the Archangel Church, we have 

provided families with holiday meals and grocery store gift cards for Easter, Thanksgiving, 

Christmas, and a summer lunch program for kids. The Mendon-Upton Knights of Columbus 

provided winter coats for students in need. Clough staff sponsored the annual Giving Tree in order 

to provide holiday gifts for Clough families. In an effort to promote conflict resolution and prevent 

bullying, we utilize the Second Step Social-Emotional Learning Curriculum at all grade levels. 

This is a research-based curriculum that integrates academics with social and emotional learning. 

Students in Pre-Kindergarten through Grade 4 learn and practice vital social skills, such as 

empathy, emotion management, problem solving, and cooperation. These essential life skills help 

students in the classroom, on the playground, and at home. An at-home parent component is also 

incorporated. We have “KCR Time” (Kind, Caring and Respect) embedded into our specialists’ 

curriculum.  Our school focuses on three main character traits throughout the school day: being 

Kind, Caring, and Respectful.  Every week the students have “KCR” time with the specialists and 

school counselor. Our dynamic KCR program offers students the opportunity to learn about the 

above three character traits plus many others such as teamwork and sportsmanship through a 

variety of projects, role-playing, videos, group discussions, literature, hands-on activities, and 

guest speakers from the community.  As part of this initiative, students participate in many 

community based projects such as a Caring Breakfast for Senior Citizens, Pen Pal Program with 

Mendon Senior Citizens, collections for the local food pantry, and monthly school-wide walks as 

fundraisers for various charities. We continue to work with Nipmuc students in the DECA 

Program, and National Honor Society by helping them with their service projects. We also 

incorporate the Principal's Principle every day into our morning announcements. This offers a 

concise communication resource that creates a character driven focus for the entire day. It has 

made it possible for all staff and students to learn a specific character word each week and allow 

everyone to have discussions and mini lessons around this topic. To further support the District's 

Strategic Initiative of supporting social and emotional learning, Clough staff began a Positive 

Behavior Incentive System (PBIS) this year with students K-4. Clough students are SOARING. 

What does SOARing look like at H.P. Clough Elementary? We teach school wide behavioral 

expectations using the acronym SOAR: S- Safe, O-On-task, A- Act K.C.R. (kind, caring and 

respectful) and R-Responsible. Students and individual classrooms are positively reinforced for 

following the expectations by earning a butterfly ticket and exhibiting SOAR behaviors in the 

following parts of the school: Classroom, Cafeteria, Recess, Bathroom, Bus and Assembly. 

Principal’s Principle, along with our KCR, PBIS program and Second Step Anti- Bullying Program 

sets collaborative, consistent and high expectations for student behavior and assists in addressing 

student’s social and emotional well-being. 

 

The H.P. Clough Elementary School community is most fortunate to have the support of our PTO. 

They are an outstanding group of parents that continuously work to support our staff and students. 

They provide wonderful cultural and fine arts programs, social activities that are important for 

developing the social culture, as well as making important purchases to support the students and 

staff.  They sponsored their Annual Golf Tournament in September which was once again a huge 

success.  PTO also participates in a Holiday Shoppe held in December and utilized volunteers from 



the Mendon Senior Center to help with the students.  Clough PTO and the school counselor have 

coordinated ways to assist students experiencing financial hardship through the Good Neighbor 

Program. 

 

Clough Specialists put together many events with their students, one being the Memorial Day 

Concert where Veterans are honored.  They also hold a Specialist Night for all students and their 

parents. This was an opportunity for students to showcase what they do in art, music, technology, 

library and physical education classes. The fourth grade students also had a chance to participate 

in Chorus for the first time, ending with two concerts for all students and their parents.  

  

Clough School’s garden flourished this year and produced over 100 pounds of vegetables and 

herbs that were used in our cafeteria and donated to the Mendon Senior Center. Students are 

responsible to plant, take care of, and pick the vegetables. The garden even inspired students to 

attend before school enrichment classes to learn about growing, maintaining and harvesting fresh 

vegetables. With help of local families, the garden was watered, weeded and harvested throughout 

the summer. A Stop and Shop mini-grant of $800 was awarded to our school to increase the 

sustainability of our garden. This is our second grant from Stop and Shop. They were so impressed 

at the success of our garden they reached out to the school to award the grant. 

 

Clough School’s Fuel Up to Play 60 program continues to grow and be successful. Monthly school 

wide walks occur to support funds like the Juvenile Diabetes Research Foundation in which we 

were able to raise and donate over $1600 to help end Diabetes. Our school wide walks are also 

beneficial to get the blood flowing and increase learning.  

 

H.P. Clough Elementary School continues to be recognized by the Spanish Ministry of Education 

for our academic excellence in language education. We were also selected for membership in ISA 

(International Spanish Academy) to promote high academic standards, as well as to provide 

students with the values of multicultural education.  

 

The H.P. Clough Elementary School, in conjunction with Charles River Bank, offers our Clough 

students the opportunity to learn the principles of saving through our school-banking program. 

First Grade Students visited the Taft Library and received their very own Library card. The 

children in our school are indeed fortunate to have the support from Mendon Firemen, and Police. 

We are grateful to have Officer Steven Sinko, as our School Resource Officer. 

  

H.P. Clough Elementary School is appreciative to have the continuous support from parents, 

community members, and the school committee. The success of our students is a direct result of 

this strong partnership. We are thankful for the ongoing opportunity to work with the Mendon 

community towards a common goal: to assist each student to reach his or her highest potential. 

With this continued involvement and support, we will continue to enhance our reputation for 

excellence. “One Team, One Goal, No Limits”. 

 

Respectfully Submitted, 

Janice Gallagher, Principal 
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